DAFTAR PUSTAKA

Amundsen, S., & Martinsen, @.L. (2014). Empowering Leadership: Construct Clarification,
Conceptualization, and Validation Of A New Scale. The Leadership Quarterly, 25, 487-
511.

Arkes, Hal, LisaT. Herren, and Alice M. Isen, 1988, The Role of Potential Loss in The
Influence of Affect on Risk-Taking Behavior. Organizational Behavior and Human
Decision Making Processes 42, 181-193.

Asghar et al, 2019, Working in a Physically Dangerous Work Environment: Employee Vitality
and Sustainable Behavior., CENTRUM Cat6lica Graduate Business School (CCGBS),
Lima 15023, Peru

Baard, P. B., Deci, E. L., & Ryan, R. M. (2004). Intrinsic Need Satisfaction: A Motivational
Basis of Performance and Well-Being in Two Work Settings. Journal of Applied Social
Psychology, 34, 2045-2068.

Brey, P. (1999). Worker Autonomy and the Drama of Digital Networks in Organizations.
Journal of Business Ethics, 22(1), 15-25.

Carmeli, A. (2009). Positive Work Relationships, Vitality, and Job Performance. Research on
Emotion in Organizations, 5, 45-71.

Chen, C. and Chiu, S. (2009), “The Mediating Role of Job Involvement in the Relationship
Between Job Characteristics and Organizational Citizenship Behaviour”, Journal of
Social Psychology, 149(4),474-494.

DeCarlo, T. and Agarwal, S.,(1999) Influence of Managerial Behaviors and Job Autonomy on
Job Satisfaction of Industrial Salespersons. Industrial Marketing Management. 28, 51—
62.

Deci, E. L., & Ryan, R.M. (1985). Intrinsic motivation and self-determination in human
behavior. New York: Plenum

Dysvik, A., & Kuvaas, B. (2011). Intrinsic motivation as a moderator on the relationship
between perceived job autonomy and work performance. European Journal of Work
and Organizational Psychology, 20(3), 367-387

Ertirk, A. (2008). A Trust-Based Approach to Promote Employees’ Openness to
Organizational Change in Turkey. International Journal of Manpower, 29, 462-483.

Finn, C. P., (2001). Autonomy: an important component for nurses’ job satisfaction.
International Journal of Nursing Studies, 38 349-57.

Fox, Dr Kenneth R., (1999) The influence of physical activity on mental well-being,
Department of Exercise and Health Sciences, University of Bristol, Priory House,
Woodlands Rd, Bristol, UK

Hackman, J. R., & Oldham, G. R. (1975). Development of the Job Diagnostic Survey. Journal
of Applied Psychology, 60, 159-170.



Hackman, J. R., & Oldham, G. R. (1976). Motivation through the design of work: Test of a
theory. Organizational Behavior and Human Performance, 16, 250-279.
http://dx.doi.org/10.1016/0030 5073(76)90016-7

Hobfoll, S.E., Johnson, R.J., Ennis, N. and Jackson, A.P. (2003), “Resource Loss, Resource
Gain, and Emotional Outcomes Among Inner City Women”, Journal of Personality
and Social Psychology, 84, 632-43.

Kark, R., & Carmeli, A. (2009). Alive and Creating: The Mediating Role of Vitality and
Aliveness in the Relationship Between Psychological Safety and Creative Work
Involvement. Journal of Organizational Behavior, 30, 785-804.

Liu, C., Spector, P. E. and Jex, S., (2005) ‘The Relation of Job Control with Job Strains: A
Comparison of Multiple Data Sources’, Journal of Occupational and Organizational
Psychology, 78, 325-36.

Marchese, M. C., & Ryan, J. (2001). Capitalizing on the Benefits of Utilizing Part-Time
Employees through Job Autonomy. Journal of Business and Psychology, 15(4), 549-
560.

Meyer, J. P., & Allen, N. J. (1991). A three-Component Conceptualization of Organizational
Commitment. Human Resource Management Review, 1, 61-89.

Miller, J. B., Jordan, J. V., Kaplan, A. G. Stiver, I. P. & Surrey, J. L. (1997) Some
Misconceptions and Reconceptions of a Relational Approach. In J. V. Jordan (Ed.),
Women's Growth in Diversity: More Writings from the Stone Center (pp. 25-49). New
York: Guilford.

Morgeson, F. P., Delaney-Klinger, K., & Hemingway, M. A. (2005).The Importance of Job
Autonomy, Cognitive Ability, and Job-Related Skill for Predicting Role Breadth and
Job Performance. Journal of Applied Psychology, 90, 399-406.

Mowday,R.T.,Steers,R.M.,&Porter,L.W.(1979).The = Measurement of  Organizational
Commitment. Journal of Vocational Behavior, 14, 224-247.

Nguyen, A. N., Taylor, J. and Bradley, S., (2003) .Job Autonomy and Job Satisfaction: A New
Evidence’, Working Paper Lancaster University: The Department of Economics,

Nix, G., Ryan, R. M., Manly, J. B., & Deci, E. L. (1999) Revitalization Through Self-
Regulation: The Effects of Autonomous and Controlled Motivation on Happiness and
Vitality. Journal of Experimental Social Psychology, 35, 266-284.

Parker, S. K., Axtell, C. M., & Turner, N. (2001). Designing a Safer Workplace: Importance
of Job Autonomy, Communication Quality, and Supportive Supervisors. Journal of
Occupational Health Psychology, 6, 211-228.

Penley, L. E., & Hawkins, B. L. (1980). Organizational Communication, Performance, and Job
Satisfaction as a Function of Ethnicity and Sex. Journal of Vocational Behavior, 16,
368-384.



Penley, L. E., & Hawkins, B. L. (1985). Studying Interpersonal Communication in
Organizations: A Leadership Application. Academy of Management Journal, 28, 309-
326.

Ryan, R. M., & Bernstein, J. H. (2004). Vitality. In C. Peterson & M. E. P. Seligman (Eds.),
Character strengths and virtues: A handbook and classification (pp. 273-290). New
York: Oxford University Press

Ryan, R. M., & Deci, E. L. (2000). Self-Determination Theory and the Facilitation of Intrinsic
Motivation, Social Development, and Well-Being. American Psychologist, 55, 6878

Ryan, R. M., & Deci, E. L. (2001). To be happy or to be self-fulfilled: A review of research on
hedonic and eudemonic weel-being.In S.Fiske (ED.),Annual Review of psychological
(vole.52,PP.141-166). Palo Annual Reviews, Ice.

Ryan, R. M., & Deci, E. L. (2008). A Self-Determination Theory Approach to Psychotherapy:
The Motivational Basis for Effective Change. Canadian Psychology, 49, 186-193

Ryan, R. M., & Frederick, C. M. (1997). On Energy, Personality, and Health: Subjective
Vitality as a Dynamic Reflection of Well-Being. Journal of Personality, 65, 529-565.

Saragih, S. (2011). The Effects of Job Autonomy on Work Outcomes: Self Efficacy as an
Intervening Variable. International Research Journal of Business Studies, 4(3), 203-
215.

Sheldon, K. M., Ryan, R., & Reis, H. T. (1996). What Makes for a Good Day? Competence
and Autonomy in the Day and in the Person. Personality and Social Psychology
Bulletin, 22, 1270-1279.

Sugiyono, 2018, Metode Penelitian Manajemen.,Penerbit Alfabeta bandung
Thayer, R. E. (1989). The Biopsychology Of Mood and Arousal. New York: Oxford University.

Thompson, C.A. and Prottas, D., (2005). Relationship Among Organizational Family Support,
Job Autonomy, Perceived Control, and Employee Well-Being. Journal of Occupational
Health Psychology, 10, 4, 100-18.

Tummers, L., Stejin, B., Nevicka, B., & Heerema, M. (2018). The Effects of Leadership and
Job Autonomy on Vitality: Survey and Experimental Evidence. Review of Public
Personnel Administration, 38(3), 355-377

Vora, D., & Markdczy, L. (2012). Group learning and performance: The role of communication
and faultlines. The International Journal of Human Resource Management, 23, 2374-
2392.

Quinn, R., & Dutton, J. E. (2005). Coordination as Energy-in-Conversation: A Process Theory
of Organizing. Academy of Management Review, 30, 36-57.



	DAFTAR PUSTAKA

